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2009é. .the Party was vy shi

PEOPLE PERFORMANCE

Vacancies plummeted. Fall for
first time since 2003

1 in 4 graduate vacancies
disappeared. Almost 10,000
posts were cut.

The accounting & professional
services firms took on over 800
fewer trainees than in 2008

Competition intensified for
vacancies - class of 2008 vs class
of 2009




4 years of growth came to an abrupt end

How job vacancies for graduates have changed between
2003 and 2009.
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A Q. How many students will graduate in 2010?
A. 320,000

A Q. Average number of vacancies in the Top 100 employers?
A. 160

A Q. Average number of applications per vacancy (in 2009)?
A. 45

A Q. Combined number of vacancies in the Big 4 accountancy firms?
A. 3,100+
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A new reality - The Lost Generation of Graduates
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A Graduate vacancies on the up

In most sectors.
A Stabilisation and growth predicted for 2010 and 2011.
A Businesses are now more optimistic about hiring.

A And with more and more graduates on the market,
recruiters will be panning for gold!




2010: Very positive signs

Survey of 100 leading employers,
show graduate targets up 11.8%

Employersin 10 out of 14 sectors
plan to recruit more in 2010

Substantial increases to the graduate
intake at accountancy & professional
services firms  (up 13.9% compared
to 2009)

High street banks  (up 30.2%) and
retailers (up 21.3%)

The Cityobds top I nvest
intending to  hire a third more
graduates

Source: High Fliers, The Graduate Market in 2010




Do you know the 2010 Top graduate
recruiters (volume)?
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BE THE BEST

Source: High Fliers, The Graduate Market in 2010




