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OutlineOutline

Introduction:Introduction: TypesTypes ofof privateprivate workwork II do,do, howhow II

getget referrals,referrals, networkingnetworking

PracticalPractical issues:issues: locationlocation ofof privateprivate practice,practice, contactcontact

details,  contracting,details,  contracting,

EthicalEthical issues:issues: maintainingmaintaining professionalprofessional boundaries,boundaries, confconf
identiality,identiality, recordrecord keepingkeeping (BPS(BPS guidelines),guidelines), decisiondecision

makingmaking (PSI(PSI CodeCode ofof Ethics)Ethics)

ContinuingContinuing ProfessionalProfessional Development:Development: supervision,supervision,

training. training. 



Practical issuesPractical issues

Type of workType of work

Managing boundariesManaging boundaries

–– LocationLocation ofof privateprivate practice practice 

–– ContactContact detailsdetails

Contracting Contracting –– initial contract, cancellation initial contract, cancellation 

policypolicy



Clinical workClinical work

Direct work with clientsDirect work with clients

–– TherapyTherapy

–– AssessmentAssessment

Supervision of Psychologists/CounsellorsSupervision of Psychologists/Counsellors

ConsultationConsultation

–– Individual, preparing opinions on mattersIndividual, preparing opinions on matters

Consultation work with teamsConsultation work with teams

External examiner workExternal examiner work



ContractingContracting

Therapeutic orientationTherapeutic orientation

Exploring mutual expectationsExploring mutual expectations

Informed consentInformed consent

Number of sessionsNumber of sessions

PaymentPayment

Cancellation policyCancellation policy



EthicalEthical issuesissues

MaintainingMaintaining professionalprofessional boundariesboundaries

ConfidentialityConfidentiality

RecordRecord keepingkeeping (BPS(BPS guidelines)guidelines)

Principles & Principles & 
DecisionDecision makingmaking (PSI(PSI CodeCode ofof Ethics)Ethics)



BPS DocumentsBPS Documents

The The Professional Practice Guidelines Professional Practice Guidelines 

(1995)(1995)

Clinical Psychology and Case Notes: Clinical Psychology and Case Notes: 

Guidance on Good Practice (Guidance on Good Practice (2000)2000)



Sample guidelines 1Sample guidelines 1

You must be clear about the PURPOSE of You must be clear about the PURPOSE of 
keeping notes and what functions notekeeping notes and what functions note--
taking and record keeping serve.taking and record keeping serve.

It is essential to good professional practice It is essential to good professional practice 
to keep such notes and records as may be to keep such notes and records as may be 
required to INFORM and GUIDE your required to INFORM and GUIDE your 
work with clients.work with clients.



Sample guidelines 2Sample guidelines 2

It is a professional obligation to inform the It is a professional obligation to inform the 
care process by COMMUNICATING WITH care process by COMMUNICATING WITH 
COLLEAGUES involved in the clinical COLLEAGUES involved in the clinical 
management of clients, although access to management of clients, although access to 
such information should be on a strict such information should be on a strict 
““need to knowneed to know”” basis.basis.

All material must be kept in a safe and All material must be kept in a safe and 
secure manner with a clearly stated secure manner with a clearly stated ““right right 
of accessof access”” procedure.procedure.



Sample guidelines Sample guidelines -- 33

Clients and colleagues should be informed Clients and colleagues should be informed 

as to disclosure policies.as to disclosure policies.

Unless there are legal issues or matters of Unless there are legal issues or matters of 

overover--riding public interest, material about riding public interest, material about 

clients must not be disclosed to others clients must not be disclosed to others 

without the clientwithout the client’’s consent.s consent.



PSI Code of EthicsPSI Code of Ethics

Principle 1: Respect for the rights and 
dignity of the person

Principle 2: Competence

Principle 3: Responsibility

Principle 4. Integrity



CPDCPD

SupervisionSupervision

TrainingTraining

Usefulness of having to submit CPD logs!!!Usefulness of having to submit CPD logs!!!


